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Responsible for the efficient administration of the Town while implementing the policies and directives of the
Town Council. The Manager also enforces Town ordinances, resolutions, and policies. The Town Manager is
the chief administrative officer and directs the planning, delivery, and evaluation of all services through
department directors.

Recommends new or modified services addressing the residents' health, safety, and welfare to the council.
The Town Manager is responsible for preparing the Town Budget and providing periodic operational and
financial reports to the Town Council.

Develops long-term strategies to realize the Town's mission of providing its citizens with a high quality of life.

The Town Manager is required to live within Town boundaries.

» Proven executive leadership in local government.

» Experience managing growth and infrastructure development.

» Strong financial and budget management skills.

« Collaborative leadership style with elected officials, staff, and the community.
» Knowledge of Arizona municipal government and water issues preferred.
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Compensation & Benefits

This is a contract position. The salary range is plus benefits. The actual starting
salary will depend on the successful candidate's qualifications. Benefits include health, dental, vision,
life insurance for employee families, enrollment in the Arizona State Retirement System, deferred
compensation plan, vacation and sick paid time off, plus 13 paid holidays.
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	Focusing on economic development and job creation/retention, particularly on attracting professionals to the community.
	Understanding Arizona's water issues and water sustainability.
	Creating and implementing plans to address the town's growth needs.
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	Assessing the Town's facility needs, including short and long-term master plans.
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	Respect: Valuing all individuals and perspectives; treating everyone with dignity and fairness.
	Professionalism: Maintaining high standards in all of our interactions,  while actively supporting the well-being and safety of our team.

	Lead Our Town.  Shape Our Future.
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	The Town of Florence is an EEO/ADA Employer. Pursuant to the Arizona open records law, an applicant’s resume may be subject to public disclosure.
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